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2006-07 A B C D E

1 35,235 $         37,945 $           40,647 $           43,402 $        46,110 $        

2 37,375 $         40,083 $           42,846 $           45,545 $        48,255 $        

3 39,575 $         42,280 $           44,984 $           47,640 $        50,378 $        

4 41,719 $         44,428 $           47,133 $           49,922 $        52,512 $        

5 43,868 $         46,571 $           49,332 $           51,963 $        54,589 $        

6 46,061 $         48,771 $           51,418 $           54,046 $        56,675 $        

7 48,211 $         50,869 $           53,501 $           56,130 $        58,816 $        

8 50,324 $         52,958 $           55,632 $           58,262 $        60,900 $        

9 52,459 $         55,083 $           57,714 $           60,356 $        62,972 $        

10 54,539 $         57,172 $           59,800 $           62,438 $        65,115 $        

11 56,092 $         58,725 $           61,899 $           64,575 $        67,203 $        

12 57,645 $         60,278 $           64,011 $           66,657 $        69,288 $        

13 59,198 $         61,831 $           66,125 $           68,772 $        71,402 $        

14 60,751 $         63,384 $           67,678 $           70,887 $        73,516 $        

15 62,304 $         64,937 $           69,231 $           73,001 $        75,629 $        

16 63,857 $         66,490 $           70,784 $           75,113 $        77,744 $        

17 65,410 $         68,043 $           72,337 $           76,666 $        79,857 $        

18 66,963 $         69,596 $           73,890 $           78,219 $        81,970 $        

19 68,516 $         71,149 $           75,443 $           79,772 $        83,523 $        

20 70,069 $         72,702 $           76,996 $           81,325 $        85,076 $        

21 71,622 $         74,255 $           78,549 $           82,878 $        86,629 $        

22 73,175 $         75,808 $           80,102 $           84,431 $        88,182 $        

23 74,728 $         77,361 $           81,655 $           85,984 $        89,735 $        

24 76,281 $         78,914 $           83,208 $           87,537 $        91,288 $        

25 77,834 $         80,467 $           84,761 $           89,090 $        92,841 $        

longevity 

old new

18 1,048 $           281 $               

19 1,396 $           374 $                MAX POSSIBLE SALARY

20 2,025 $           543 $                94,714 $       

21 2,724 $           730 $               

22 3,422 $           918 $               

23 4,120 $           1,105 $            

24 4,819 $           1,292 $            

25 6,983 $           1,872 $            

PART - TIME/ EXTRA SERVICE BEGINNING IN JANUARY  2007           60% prorata       2006 - 07   A   B   C   D   E    1  $ 40.27   $ 43.36   $ 46.45   $ 49.60   $ 52.70    2  $ 42.72   $ 45.81   $ 48.97   $ 52.05   $ 55.15    3  $ 45.23   $ 48.32   $ 51.41   $ 54.44   $ 57.58    4  $ 47.67   $ 50.77   $ 53.87   $ 57.06   $ 60.01    5  $ 50.13   $ 53.22   $ 56.37   $ 59.38   $ 62.39    6  $ 52.64   $ 55.73   $ 58.75   $ 61.76   $ 64.77    6.5  ??   ??   ??   ??   ??    7  $ 55.09   $ 58.13   $ 61.13   $ 64.14   $ 67.22                   75% prorata       2006 - 07   A   B   C   D   E    1  $ 50.34   $ 54.20   $ 58.06   $ 62.00   $ 65.88    2  $ 53.40   $ 57.26   $ 61.21   $ 65.06   $ 68.94    3  $ 56.54   $ 60.40   $ 64.26   $ 68.05   $ 71.98    4  $ 59.59   $ 63.46   $ 67.34   $ 71.33   $ 75.01    5  $ 62.66   $ 66.53   $ 70.46   $ 74.23   $ 77.99    6  $ 65.8 0   $ 69.67   $ 73.44   $ 77.20   $ 80.97    6.5  ??   ??   ??   ??   ??    7  $ 68.87   $ 72.66   $ 76.42   $ 80.18   $ 84.03     
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1 35,235 $    37,945 $      40,647 $      43,402 $   46,110 $   

2 37,375 $    40,083 $      42,846 $      45,545 $   48,255 $   

3 39,575 $    42,280 $      44,984 $      47,640 $   50,378 $   

4 41,719 $    44,428 $      47,133 $      49,922 $   52,512 $   

5 43,868 $    46,571 $      49,332 $      51,963 $   54,589 $   

6 46,061 $    48,771 $      51,418 $      54,046 $   56,675 $   

7 48,211 $    50,869 $      53,501 $      56,130 $   58,816 $   

8 50,324 $    52,958 $      55,632 $      58,262 $   60,900 $   

9 52,459 $    55,083 $      57,714 $      60,356 $   62,972 $   

10 54,539 $    57,172 $      59,800 $      62,438 $   65,115 $   

11 56,092 $    58,725 $      61,899 $      64,575 $   67,203 $   

12 57,645 $    60,278 $      64,011 $      66,657 $   69,288 $   

13 59,198 $    61,831 $      66,125 $      68,772 $   71,402 $   

14 60,751 $    63,384 $      67,678 $      70,887 $   73,516 $   

15 62,304 $    64,937 $      69,231 $      73,001 $   75,629 $   

16 63,857 $    66,490 $      70,784 $      75,113 $   77,744 $   

17 65,410 $    68,043 $      72,337 $      76,666 $   79,857 $   

18 66,963 $    69,596 $      73,890 $      78,219 $   81,970 $   

19 68,516 $    71,149 $      75,443 $      79,772 $   83,523 $   

20 70,069 $    72,702 $      76,996 $      81,325 $   85,076 $   

21 71,622 $    74,255 $      78,549 $      82,878 $   86,629 $   

22 73,175 $    75,808 $      80,102 $      84,431 $   88,182 $   

23 74,728 $    77,361 $      81,655 $      85,984 $   89,735 $   

24 76,281 $    78,914 $      83,208 $      87,537 $   91,288 $   

25 77,834 $    80,467 $      84,761 $      89,090 $   92,841 $   

longevity  old new

18 1,048 $      281 $          

19 1,396 $      374 $          

MAX POSSIBLE SALARY

20 2,025 $      543 $           94,714 $  

21 2,724 $      730 $          

22 3,422 $      918 $          

23 4,120 $      1,105 $       

24 4,819 $      1,292 $       

25 6,983 $      1,872 $       

From the President
Greetings Faculty
By Debra Weintraub - This has been a very productive semester for the Peralta Federation of Teachers. First, many hours of negotiation were spent securing the contract extension outlined by our Chief Negotiator, Rick Greenspan, in this issue of the Peralta Teacher.  I am very pleased with the overall package, which improves salaries for new hires and long-time employees immediately as well as increasing some part- time faculties’ salaries in January by moving eligible part timers to Step 6. Best of all, the new 25 step salary schedule obtained with our contract extension, guarantees all faculty a better salary in the years to come. When so many districts have asked faculty to either give up their health benefits, or use their COLA to fund them, the PFT and the District worked together to keep both a COLA (based on CPI) and current health benefits through June 30, 2009.

      Prior to completing the negotiations, members of

the PFT negotiating team went to all four colleges and

held meetings regarding the proposed 25 step salary

schedule as well as other items involved in the

extension of the contract. Those meetings were well

attended and we received important feedback.  We

modified our Professional Development Day agreement based on concerns expressed by the faculty, and put in language extending sabbatical application dates. And most importantly, the faculty told the PFT team not to use our 5.92% COLA to fund the purposed 25 step salary schedule. As a result of your active and very vocal input, we negotiated a different financial arrangement for fleshing out the 25 steps. We ended up getting 3% more money from the District to put on the salary schedule. During these campus gatherings, faculty raised other concerns, some of which we could 

not include in our contract extension but we know are very important and we will be advocating for them over the coming year. For example, the issue of more department chair release time for some of the colleges was brought up and has been put on the negotiating table. We will resume discussions with the District in

January on a variety of topics including equity for

part-timers, clear start and end times for class

instruction, viable ways to manage part-timers

evaluations, and health care improvements for part

time faculty as well as full time faculty hired after 
June 30, 2004.

     We have completed and signed off the forms and

procedures/process for the part-time preference re-hire

pool for classroom instructors. The PFT has already

met twice with managers from all the colleges and the

District Office to go over the forms and procedures

and we will be visiting all the colleges in the final

weeks of January to review the forms and procedures

with faculty so that the evaluation process can begin

in Spring 07.

    In addition, the PFT participated in the District

sponsored Health Benefits Fairs to inform faculty and

staff about the mandatory re-enrollment in a health

care program. We continue to work with the District to

make sure all eligible faculty receive their health

care benefits.

     Finally, the Executive Board of the PFT has been

busy distributing petitions to put an initiative

measure on the ballot that would establish a separate

funding system for the community colleges. We believe it is of utmost importance that this initiative get on the ballot. Information and petitions will be put in

your mailboxes. Please take time to read the instructions on how to collect signatures, gather the

signatures and return them to your PFT representative

or the PFT Office by January 4, 2007. This campaign

directly impacts the future of community colleges and

that is why faculty, students and administrators all

over the state are urgently gathering signatures.

Please do your part. 

     We held two general membership meetings this

semester and we are planning two more during the

spring semester. We also plan to sponsor a PFT day at

an A’s game, have college meetings to educate the

faculty about the part-time priority re-hire pool, and

have celebrations for our newly tenured faculty as

well as to honor retirees.

     As PFT President, I attend a lot of meetings to

learn about what is going on and to speak up for the faculty. I go to CIPD (Council for Instruction Planning Development), Strategic Planning, GAF (Group of Advising Faculty to the Chancellor), CPAC (Chancellor’s Policy Advisory Committee), DAS (District Academic Senate), Health and Safety and Budget Committees to name a few. The more I hear from the faculty, the better job I can do advocating for you. 

     Our Executive Board meets the first and third

Thursday of each month (that instructors are on

campus) from 3-5 pm at our PFT Office-500 E. 8th St

across from the Laney football fields. The meetings

are open to all faculty. Please stop by, as you are

always welcome to participate.

     I wish everyone a safe and happy holiday season.

May we move towards peace, tolerance and understanding in the new year. Thank you all for your good work. Our communities are enriched by your contributions in and out of the classroom.

In Unity,

Debby Weintraub

PFT President 1603
Negotiation Update
 By Rick Greenspan, Chief Negotiator
Some History 
Last year, as part of 2004 – 2007 PFT – PCCD contract reopeners, the PFT negotiating team (Michael Mills, Rick Greenspan, Ed Jaramillo, Tae Soon Park, Cynthia Mahabir and Mark Greenside) negotiated the following items with the District: a preferential hiring pool for part-time faculty, distance education, intellectual property rights, and a new 25-step salary schedule. The District and the PFT reached agreement on one item only: the preferred hiring pool for part-timers. This was a major victory for the faculty and something the union had been working for since 1990. (We were never able to get it before, because the Board of Trustees would never approve it. It wasn’t until the people we helped elect—Cy Gulassa, Nicky Gonzalez-Yuen, Linda Handy, and Bill Withrow—supported it that we could make it happen. With their leadership, and the support of the Chancellor, it was unanimously approved by the Board.)

In spring 2006, two things happened. First, the State Mediator, Peter Lujan, who has been overseeing/facilitating the very long, prolonged, negotiating process suggested the District and the PFT agree to a contract extension so both sides could take a break from what has become years and years of continuous negotiations. Second, the PFT and the District became aware of different interpretations of the language in Article 22 of the contract regarding benefits for spouses of retirees after the retiree dies. The PFT’s contention was the language in the contract said the District would pay the cost of retiree’s surviving spouse’s benefits. The District’s contention was it had never agreed to do that and it would not pay.

This fall, the PFT Executive Board authorized representatives of the negotiating team (President Debby Weintraub, Chief Negotiator Rick Greenspan, and Chief Grievance Officer Mark Greenside) to try to negotiate a settlement with the District on our major outstanding issues: clarifying the benefits/spousal language; implementing the new 25-step salary schedule; getting a two year contract extension that preserved our current level of benefit payments and gave us a guaranteed pass-though on COLA.  That’s what we tried to do.      

Concluding months of intensive negotiations, the PFT and the District agreed in late November to a two-year contract extension as part of a "package deal" that included instituting a 25 step salary schedule in all pay columns, adding an extra $1,000,000 to faculty salaries this year, and a substantial strengthening of our contract language on retirement benefits.  The PFT Executive Council agreed to the extension specifics. It was also overwhelmingly approved by those present at a membership meeting, and unanimously approved by the Peralta Board of Trustees. Major credit also goes to Chancellor Elihu Harris and Vice Chancellor Tom Smith for their genuine desire to overcome differences and to work together with the PFT to resolve these complex issues.    In the end, the package is a "win-win" for the faculty and the District.  

Here are the specifics of the agreement:

An Additional $1,000,000 to salaries this year

In addition to the 5.92% COLA which all faculty got at the beginning of the Fall semester, another $1,000,000 will be added to faculty salaries during the remainder of the academic year.  It will be split between hourly salaries and contract salaries in roughly the same proportion as COLA money is split, echoing the District’s salary distribution.  The contract increases will go to people moving to new steps in a 25 step salary schedule; the hourly share will go to people moving to a new 6 and "6.5" step on the hourly schedule.
25 Step contract faculty salary schedule

Our current salary schedule, with 10 steps on column A and 18 steps on column E, will be 'filled out' to 25 steps in all columns, which will make Peralta more competitive compared to other districts in the Bay Area and the state.   The contract faculty's share of the $1,000,000 ($666,666) will be spread evenly on the new steps.  The new 25 step schedule, which will begin with the Dec 30 paycheck,  is included below.   $666,666 isn't  enough to completely fund all the new steps in an amount equal to the old steps, but it will make a serious down-payment.

The way that the new schedule will work is very simple for contract faculty.   Assume that this schedule was in effect when you were hired.  Then figure out where you would be now on the 25 step schedule.    That is where you will be placed.  If you were hired as a full-time faculty member and placed at step D5 and you've been teaching at Peralta for 16 years, you'll be at step D21 on the new schedule.  D21 will be your annual pay rate beginning with the Dec 30 check.

You can't quite remember your original step placement?  The District will be sending every contract faculty a letter sometime in January with your date of hire, your step/column placement when you were hired, and your step/column placement on the new 25 step schedule.  The letter will also include information on what you should do if your placement was in error, and how to get any mistakes rectified.  But having watched the HR staff double- and triple-check each new step-column placement against the documents in faculty personnel files, I'm very hopeful that the vast majority of faculty were placed very accurately on the new schedule.

As the new steps are filled in, the longevity stipends will be reduced by the same percentage as the new steps are increased.  Starting in December, the new steps will be $1553 each.  This is 73% of the 'old' steps, which are about $2122 each.  At the same time, beginning in December, longevity stipends will be reduced by 73%.

New hourly/extra service steps 6 and "6.5"

For years, hourly/extra-service salaries have topped out at step 5 on the hourly salary schedule, whether at 60% or 75% pro rata. The hourly share of the $1,000,000 ($333,333) will go towards adding an additional full step (step 6) and another partial step (step 6.5, between steps 6 and 7) to the hourly schedules.

Contract faculty working extra service will automatically be placed at the new step 6.5.  Hourly faculty will be placed on the new schedule as if it had been in effect when they were first hired.  The old 'ceiling' for both part-time and extra service was step five.  Beginning in January, the new ceiling will be a new step 6.5.

The exact pay rates for the new step 6.5 in each column have not yet been calculated, so we have just included a row of question marks between steps 6  & 7 on the current schedules below.  The new step 6.5 rate won't be up to step 7, but it will be more than step 6.

Two year contract extension 

Our current contract was due to expire next June (2007).  Instead, it will now expire in June 2009.  During the next two fiscal years (07-08 and 08-09), we will be guaranteed that Peralta's COLA will apply to the salary schedules, with a good possibility that some of that money will go to 'fill out' the new salary steps and raise the 'ceiling' on the hourly schedules.

Here's how it will work.  Before the fiscal year begins, we'll look at the Consumer Price Index increase for the Bay Area (CPI).  If Peralta's COLA is less than or equal to CPI, then COLA will go to everyone across-the-board and none of it will be used for anything else.  But if COLA is greater than the CPI, as it was this year by 2%, the difference will be used to filling out the new steps on the contract schedule and towards raising the 'ceiling' for the hourly schedule to Step 7. It won't put Peralta at the top of the Bay 10, but the pay increases this year and over the next two years should put Peralta solidly in the middle.  And that is somewhere we haven't been for the last 30 years!

In addition, if the district gets additional funds over and above COLA (for example, growth, equalization, etc.), the PFT has the right to negotiate with the District about the use of those funds, including for additional salary increases.

Raising Entry-Level Salaries

One of the areas in which Peralta is least competitive is our entry-level salaries for full-time faculty. Currently, new faculty are placed between steps 5 - 8 on the salary schedule (depending on their experience) when their hired..  

For 2007-2008, newly hired faculty will start at steps 7 - 9 (depending on experience).  In order to be sure that newly hired faculty don't "jump over" current faculty next fall, all current faculty who would have been on step 7 or 8 in Fall 2007 will be moved to step 9.

For 2008-2009, the last year of the extension, newly hired faculty will start at steps 7 - 10, depending on their experience.

Strengthening retirement benefits language

To say that the strengthening of our benefits language was a complicated issue doesn't do it justice.  Retirement benefits are an entirely different legal entity than the rest of a collective bargaining contract.  The retirement benefits section of our 2004-2007 agreement was put together in an intensive, around-the-clock negotiation in the spring of 2004 . We were trying to get contract approval before the faculty left for the summer and give up as few health benefits as possible. The first year, after a rocky conversion, things seemed to settle. Then last spring there began a serious disagreement as to the meaning of several sections in the contract dealing with retirement medical benefits for the spouse of a deceased faculty member.  

All previous PFT contracts had been clear:  Peralta covers retiree medical benefits for life, and covers spousal benefits 100% as long as the retiree lives.  If the retiree dies, the spouse can buy Peralta benefits. According to our lawyer, the 04-07 agreement gave lifetime medical coverage to faculty spouses at District expense after the death of the faculty member; but according to the District lawyer(s), the 04-07 agreement didn't say that.  Without spending hundreds of thousands of dollars in legal fees and court costs, all the lawyers agreed that there could be no definitive answer.  

Instead of opting for a long and expensive legal battle, Bob Bezemek, our PFT attorney, suggested a compromise.  He found there were a number of additional areas in the retirement section of the contract that could be the basis of legal battles in the future.  These 'muddy' areas might allow a different Board or Chancellor to try to substantially cut medical benefits for all retirees.  He suggested that we agree to go back to the old (pre-2004 contract) language on retiree spousal coverage, guaranteeing spouses the right to buy into Peralta's plan after the death of the retiree.  In return, the District would agree to much clearer language on retirement benefits for all faculty retirees. For example, faculty hired before July 1, 2004 knew they had lifetime health benefits, but the word lifetime never appeared in the contract. Now it does. Faculty hired before July 1, 2004 also knew that when they retired they retired under the plan in place at the time of their retirement and if they pre-deceased their spouse, the spouse would buy into the same plan the retiree had, not a later plan. Again, none of this language was in the contract. Now it is.   

In the end, we gave up our argument for District paid deceased retiree’s spousal benefits, on our attorney’s advice, for better language. We avoided a long and arduous legal battle, a battle we might have lost.  And we ended up with a clearer, cleaner retirement benefits article, which will make it nearly impossible for future Boards or Chancellors to challenge our retiree medical benefits.

Intersession

According to the Ed. Code, part-time faculty may not generally work more than a 60% load.  If they work more than 60% over a period of time, they essentially gain tenure.  The Ed. Code also specifies that while summer session does NOT count towards the 60% load, intersession assignments may or may not count, depending on the collective bargaining agreement.

At the Chancellor’s request, as part of this two-year contract extension, the PFT agreed to discuss intersession assignments with the district. While the issue is under negotiation, the PFT agreed that intersession assignments will NOT count towards the 60% load calculation.   If we don’t reach agreement on intersession load rules by January 31, 2008, intersession classes will revert to counting towards the 60% load.

As an aside, we know there is a lot of concern among faculty regarding the academic integrity of intersession classes.  This agreement does not deal in any way with which classes can be offered during an intersession.   By law, the PFT cannot bargain about the academic content of intersession classes.    That is an issue for the DAS, not the PFT.

Two district-wide professional development days each year

At the urging of the Chancellor, the PFT agreed to two district-wide professional development days, one required day during the spring semester, one required day during the fall. PFT worked closely with the College Staff Development Committees and the District Staff Development Officer to develop the language for this section and to guarantee the content of those days activities will be determined by the District Staff Development Officer and the college Staff Development committees. The District has also agreed to provide more funding, if needed, for those days. 
A real win-win

Overall, this agreement is a "win" for everyone.  Both the PFT and the District benefit from clearer contract language on retirement benefits; both sides have an interest in a more competitive pay schedule for hourly and contract faculty; and both sides want higher entry-level salaries, to attract first-rate faculty.   This agreement does all that and more.  You can review the board approved agreement on our website, www.pft1603.org, by referring to the “Contract Ext. Package” and the “25 Step Schedule”. 
But it isn’t over: 
We still have to finish negotiating distance education and intellectual property rights from last year’s contract re-openers. We’ve added intersession assignments and workload issues to be negotiated as well. The District has told us they want to negotiate titles for faculty—for example professor, assistant, associate, etc. We have told the District we want to negotiate released time for Department Chairs at BCC and COA. And last, we want to begin to address the long-term health and retirement needs of faculty hired after July 1, 2004 and equity for part-time faculty.    

Still, many of our major issues have been resolved in an agreement which benefits everyone. Congratulations to us all!
        New Bay 10 Salary Comparison:
	Rank
	District
	Year of
Schedule
	Doctorate 
Top

	1
	Fremont-Newark
	2006-2007
	$ 110,421 

	2
	Foothill-DeAnza
	2006-2007
	$ 104,235 

	3
	Chabot-Las Positas
	2006-2007
	$ 101,107 

	4
	San Mateo
	2006-2007
	$ 95,173 

	5
	Peralta
	2006-2007
	$ 94,714 

	6
	West Valley/Mission
	2006-2007
	$ 92,309 

	7
	San Francisco
	2006-2007
	$ 90,932 

	8
	San Jose/Evergreen
	2005-2006
	$ 88,122 

	9
	Marin
	2003
	$ 83,989 

	
	
	
	

	10
	Contra Costa
	2005-2006
	$ 81,600 
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Part-Time Faculty News Updates:

 Part-time Faculty News Updates:
By Cynthia Mahabir - Greetings from the Part-time Faculty PFT corner of the labor world! Here's a summary of the latest news. Stay tuned for more updates, and call or write to me with inquiries, good news, or whatever.


Rehire Preference Pool: Evaluations for placement in the rehire preference pool will begin in the Spring ’07 semester. Plans are for one-sixth of eligible (6 out of 10 semesters of service, not necessarily consecutive) Part-time faculty members to be evaluated in the Spring ’07 semester, followed by one-sixth more per semester until all eligible part-time faculty members have been evaluated. Managers from the four colleges have been briefed on the evaluation procedures and forms, and PFT reps. are currently scheduling campus visits to present to faculty members details of the evaluation and the rehire pool in general.. Our presentation at the College of Alameda is scheduled for 2-3 p.m. on 12/12/06. Our tentative schedule for the other campuses is: Laney on 1/23/07, 12 noon – 1:00 p.m., and BCC and Merritt between 1/24/07 -  2/2/07. Please keep an eye out for flyers announcing the confirmed dates and venues on your respective campuses. [For a detailed description of the rehire agreement, please check the PFT’s website. http://www.pft1603.org/ in the February 7, 2006 issue of the Peralta Teacher]


Step Wage Increase: The longstanding 5th-step ceiling on hourly wages (part-time and extra-service) has been lifted two notches to Step 7. However, the funds  available for a step increase will cover about one and a half steps only at this time. This means that beginning with the January ’07 paycheck, PT faculty members who are at Step 5 currently and who have completed 30 units of service will shift to Step 6. Those at Step 5 who have completed an additional 30 units of service will shift to Step 7 but will receive only a partial Step 7 wage increase (about .5) at this time. [See details under ‘Negotiations Update” in this newsletter]. This two-step change in the PFT-PCCD contract expands the opportunities for part-time faculty members to enhance wages with increases in years of service to the district.

Unemployment Compensation: Part-time faculty members are eligible to apply for unemployment for compensation for the period of unemployment between the end of the Fall ’06 and beginning of the Spring ’07 semesters [For more information, please check the PFT’s website. http://www.pft1603.org].

Contact information: To facilitate communication with PT faculty members, it is extremely important that we have current contact information. For the many who have yet to respond to my previous request, please send right away to Cynthia Mahabir at <cmlaney2003@yahoo.com> your name, name of college, department, preferred e-mail address, and preferred telephone number. 

Membership: If you have not yet registered as a member of the PFT, please do so by completing and sending to the PFT office the membership on the last page of this newsletter.  

Cynthia Mahabir, PT PFT Rep./464-3185
Know Your Contract

By Sara Connors…The PFT recently sent an email to Peralta Deans and copied faculty members on an important right under Article 18 of your contract. We encourage you to refer to this Article and, when necessary, follow up on your rights. 
Article 18, states that “faculty assignments will be scheduled by the college administration in consultation with the department chairperson (where applicable and with the Dean or an administrative supervisor when not applicable, i.e. COA) and the individual faculty member.” 
The notice deadline for notification of Spring 2007 semester assignments was November 12, 2006. The PFT has learned that some faculty assignment letters are currently being distributed to faculty. We strongly suggest that you maintain a copy of your assignment letter. If there is a dispute relating to your assignment this document and an “Instructor Assignment Record” are most helpful in our efforts to resolve a potential grievance.
 Voices: Organizing in Solidarity
By Ann Whitehead

Josh Wolf, an employee at PCTV, a blogger and a freelance journalist has been incarcerated in Dublin’s federal prison since, essentially, early August 2006.  

Josh was subpoenaed for his outtakes of footage shot during a violent protest against the G8 economic summit meeting, held in San Francisco’s Mission District during the summer of 2005.

During the protest someone tried to set fire to a patrol car.  Because the Police Department receives Federal funds, this alleged arson attempt is being investigated by a federal grand jury. 

Josh says “If I were to give those tapes to them, then I stop being an independent journalist and become a de facto investigator for the government.”

There is wide agreement that the California shield law—protecting journalist’s sources---does not apply to federal investigations.

This case has attracted wide attention.  An August 2, 2006 New York Times article cites Jane Kirtley, professor of media ethics and law at the University of Minnesota, “Mr. Wolf’s case was the first she had heard of in which a blogger had been pursued and eventually jailed by federal authorities.”

Among the supporters Josh Wolf has attracted are the ACLU, the Society of Professional journalists, and the San Francisco Board of Supervisors.  The latter introduced a resolution objecting to the federal government’s role in this matter. The PFT Executive Council joined Josh Wolf’s allies when it passed a similar motion. The PFT then sends its support to Josh Wolf, in solidarity. 
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We want your voice to be heard, we then ask that you take some action to build a strong union:

· Circulate the Community College Initiative petition
· Become a member (fill out the attached membership form) 

Write a letter to the Peralta Teacher and email, send, or fax it to an address listed below and we will include it in the next edition. 




























Share the Spirit of Giving - Participate in the Gifts from the Heart Program
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Dear Faculty,


Please join me in making a difference in the lives of children and families this holiday season.  The California Federation of Teachers is supporting Kidango's Gifts from the Heart program by collecting books for needy children.

Kidango is a non-profit organization with early education centers in Northern California that provide early education, early intervention, mental health, before and after school and family child care programs to prepare children and their families for future success.

This holiday season, we hope to make the lives of these children a little brighter with your help.  Please bring a new children's book (unwrapped) to the PFT office by Monday, December 18 or drop off your donation with Shirley Mack at Merritt College's library. We have also arranged to have specially marked boxes at other District libraries including Laney and COA. Please do not hesitate to contact the PFT office (510) 763-8820 if you want to make a new book donation, on your campus, this holiday season and you need further details.  Books should be for toddlers, pre-school or grades K through 6.

In Solidarity with Santa, 

Helene Maxwell
PFT, PAC Chair
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UNION CALENDAR:


Executive Council Meeting 


Thursday, December 21st 2006, 


3:00PM-5:00PM





Community College Initiative Petitions due back to PFT by January 4, 2007





Holiday Item: Have You Signed and Collected at Least 5 Signatures for the California College Initiative?





The small things we do this holiday season to pass this initiative will help many current and future students.  When we win this campaign, fees will be reduced to $15 per unit and funding will be guaranteed so please check the box towards the end last page of this edition of the Peralta Teacher for circulation ideas or call 510/763-8820.








Our current contract schedule, with the 5.92% COLA:





2006-07	A	B	C	D	E


1	$ 35,235 	$ 37,945 	$ 40,647 	$ 43,402 	$ 46,110 


2	$ 37,375 	$ 40,083 	$ 42,846 	$ 45,545 	$ 48,255 


3	$ 39,575 	$ 42,280 	$ 44,984 	$ 47,640 	$ 50,378 


4	$ 41,719 	$ 44,428 	$ 47,133 	$ 49,922 	$ 52,512 


5	$ 43,868 	$ 46,571 	$ 49,332 	$ 51,963 	$ 54,589 


6	$ 46,061 	$ 48,771 	$ 51,418 	$ 54,046 	$ 56,675 


7	$ 48,211 	$ 50,869 	$ 53,501 	$ 56,130 	$ 58,816 


8	$ 50,324 	$ 52,958 	$ 55,632 	$ 58,262 	$ 60,900 


9	$ 52,459 	$ 55,083 	$ 57,714 	$ 60,356 	$ 62,972 


10	$ 54,539 	$ 57,172 	$ 59,800 	$ 62,438 	$ 65,115 


11			$ 61,899 	$ 64,575 	$ 67,203 


12			$ 64,011 	$ 66,657 	$ 69,288 


13			$ 66,125 	$ 68,772 	$ 71,402 


14				$ 70,887 	$ 73,516 


15				$ 73,001 	$ 75,629 


16				$ 75,113 	$ 77,744 


17					$ 79,857 


18					$ 81,970 


					


	Longevity stipend			


	18	$ 1,048 			


	19	$ 1,396 		Max possible	$ 88,954 


	20	$ 2,025 			


	21	$ 2,724 			


	22	$ 3,422 			


	23	$ 4,120 			


	24	$ 4,819 			


	25	$ 6,983 			
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California Community College Initiative Circulation Ideas:





Establish that you’re taking a break and then inform your department colleagues that in lieu of filling out holiday cards, you’re circulating a petition 





When you’re standing in line for the newest game console, ask your fellow shoppers to sign your petition to roll back fees for community college students.





Arrive early or stay a few minutes late at campus events to ask 5 colleagues to join this effort to gather signatures. 





When the holiday carolers knock on your door, ask them to sign up and sing.





Bring the petition to holiday parties; it’s a great filler for the lulls in conversation.





When friends and colleagues ask you for your new year’s resolution, tell them it’s to have them sign this petition.





California Community College Initiative Circulation Ideas:





Establish that you’re taking a break and then inform your department colleagues that in lieu of filling out holiday cards, you’re circulating a petition 





When you’re standing in line for the newest game console, ask your fellow shoppers to sign your petition to roll back fees for community college students.





Arrive early or stay a few minutes late at campus events to ask 5 colleagues to join this effort to gather signatures. 





When the holiday carolers knock on your door, ask them to sign up and sing.





Bring the petition to holiday parties; it’s a great filler for the lulls in conversation.





When friends and colleagues ask you for your new year’s resolution, tell them it’s to have them sign this petition.














Our current contract schedule, with the 5.92% COLA:





2006-07	A	B	C	D	E


1	$ 35,235 	$ 37,945 	$ 40,647 	$ 43,402 	$ 46,110 


2	$ 37,375 	$ 40,083 	$ 42,846 	$ 45,545 	$ 48,255 


3	$ 39,575 	$ 42,280 	$ 44,984 	$ 47,640 	$ 50,378 


4	$ 41,719 	$ 44,428 	$ 47,133 	$ 49,922 	$ 52,512 


5	$ 43,868 	$ 46,571 	$ 49,332 	$ 51,963 	$ 54,589 


6	$ 46,061 	$ 48,771 	$ 51,418 	$ 54,046 	$ 56,675 


7	$ 48,211 	$ 50,869 	$ 53,501 	$ 56,130 	$ 58,816 


8	$ 50,324 	$ 52,958 	$ 55,632 	$ 58,262 	$ 60,900 


9	$ 52,459 	$ 55,083 	$ 57,714 	$ 60,356 	$ 62,972 


10	$ 54,539 	$ 57,172 	$ 59,800 	$ 62,438 	$ 65,115 


11			$ 61,899 	$ 64,575 	$ 67,203 


12			$ 64,011 	$ 66,657 	$ 69,288 


13			$ 66,125 	$ 68,772 	$ 71,402 


14				$ 70,887 	$ 73,516 


15				$ 73,001 	$ 75,629 


16				$ 75,113 	$ 77,744 


17					$ 79,857 


18					$ 81,970 


					


	Longevity stipend			


	18	$ 1,048 			


	19	$ 1,396 		Max possible	$ 88,954 


	20	$ 2,025 			


	21	$ 2,724 			


	22	$ 3,422 			


	23	$ 4,120 			


	24	$ 4,819 			


	25	$ 6,983 			
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Current Part-Time/Extra Service





60% prorata  (5.92% COLA)		


	A	B	C	D	E


1	40.27	43.36	46.45	49.6	52.7


2	42.72	45.81	48.97	52.05	55.15


3	45.23	48.32	51.41	54.44	57.58


4	47.67	50.77	53.87	57.06	60.01


5	50.13	53.22	56.37	59.38	62.39


				


75% prorata  (5.92% COLA) 		


	A	B	C	D	E


1	50.34	54.20	58.06	62.00	65.88


2	53.40	57.26	61.21	65.06	68.94


3	56.54	60.40	64.26	68.05	71.98


4	59.59	63.46	67.34	71.33	75.01


5	62.66	66.53	70.46	74.23	77.99
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Our current contract schedule, with the 5.92% COLA:





2006-07	A	B	C	D	E


1	$ 35,235 	$ 37,945 	$ 40,647 	$ 43,402 	$ 46,110 


2	$ 37,375 	$ 40,083 	$ 42,846 	$ 45,545 	$ 48,255 


3	$ 39,575 	$ 42,280 	$ 44,984 	$ 47,640 	$ 50,378 


4	$ 41,719 	$ 44,428 	$ 47,133 	$ 49,922 	$ 52,512 


5	$ 43,868 	$ 46,571 	$ 49,332 	$ 51,963 	$ 54,589 


6	$ 46,061 	$ 48,771 	$ 51,418 	$ 54,046 	$ 56,675 


7	$ 48,211 	$ 50,869 	$ 53,501 	$ 56,130 	$ 58,816 


8	$ 50,324 	$ 52,958 	$ 55,632 	$ 58,262 	$ 60,900 


9	$ 52,459 	$ 55,083 	$ 57,714 	$ 60,356 	$ 62,972 


10	$ 54,539 	$ 57,172 	$ 59,800 	$ 62,438 	$ 65,115 


11			$ 61,899 	$ 64,575 	$ 67,203 


12			$ 64,011 	$ 66,657 	$ 69,288 


13			$ 66,125 	$ 68,772 	$ 71,402 


14				$ 70,887 	$ 73,516 


15				$ 73,001 	$ 75,629 


16				$ 75,113 	$ 77,744 


17					$ 79,857 


18					$ 81,970 


					


	Longevity stipend			


	18	$ 1,048 			


	19	$ 1,396 		Max possible	$ 88,954 


	20	$ 2,025 			


	21	$ 2,724 			


	22	$ 3,422 			


	23	$ 4,120 			


	24	$ 4,819 			


	25	$ 6,983 			








Peralta Federation of Teachers
www.PFT1603.org
500 E. Eighth Street, Suite B, Oakland, CA  94606, (510) 763-8820, fax 763-1140, union@pft1603.org 
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		Part-Time/Extra Service Beginning In January 2007



		

		

		

		

		

		



		

		60% prorata

		

		

		

		



		2006-07 

		A 

		B 

		C 

		D 

		E 



		1

		$ 40.27 

		$ 43.36 

		$ 46.45 

		$ 49.60 

		$ 52.70 



		2

		$ 42.72 

		$ 45.81 

		$ 48.97 

		$ 52.05 

		$ 55.15 



		3

		$ 45.23 

		$ 48.32 

		$ 51.41 

		$ 54.44 

		$ 57.58 



		4

		$ 47.67 

		$ 50.77 

		$ 53.87 

		$ 57.06 

		$ 60.01 



		5

		$ 50.13 

		$ 53.22 

		$ 56.37 

		$ 59.38 

		$ 62.39 



		6

		$ 52.64 

		$ 55.73 

		$ 58.75 

		$ 61.76 

		$ 64.77 



		6.5
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		7

		$ 55.09 

		$ 58.13 

		$ 61.13 

		$ 64.14 

		$ 67.22 



		

		

		

		

		

		



		

		

		

		

		

		



		

		75% prorata

		

		

		

		



		2006-07 

		A 

		B 

		C 

		D 

		E 



		1

		$ 50.34 

		$ 54.20 

		$ 58.06 

		$ 62.00 

		$ 65.88 



		2

		$ 53.40 

		$ 57.26 

		$ 61.21 

		$ 65.06 

		$ 68.94 



		3

		$ 56.54 

		$ 60.40 

		$ 64.26 

		$ 68.05 

		$ 71.98 



		4

		$ 59.59 

		$ 63.46 

		$ 67.34 

		$ 71.33 

		$ 75.01 



		5

		$ 62.66 

		$ 66.53 

		$ 70.46 

		$ 74.23 

		$ 77.99 



		6

		$ 65.80 

		$ 69.67 

		$ 73.44 

		$ 77.20 

		$ 80.97 



		6.5

		?? 

		?? 

		?? 

		?? 

		?? 



		7

		$ 68.87 

		$ 72.66 

		$ 76.42 

		$ 80.18 

		$ 84.03 
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		NEW 25 Step Salary Schedule

		2006-07		A		B		C		D		E

		1		$   35,235		$   37,945		$   40,647		$   43,402		$   46,110

		2		$   37,375		$   40,083		$   42,846		$   45,545		$   48,255

		3		$   39,575		$   42,280		$   44,984		$   47,640		$   50,378

		4		$   41,719		$   44,428		$   47,133		$   49,922		$   52,512

		5		$   43,868		$   46,571		$   49,332		$   51,963		$   54,589

		6		$   46,061		$   48,771		$   51,418		$   54,046		$   56,675

		7		$   48,211		$   50,869		$   53,501		$   56,130		$   58,816

		8		$   50,324		$   52,958		$   55,632		$   58,262		$   60,900

		9		$   52,459		$   55,083		$   57,714		$   60,356		$   62,972

		10		$   54,539		$   57,172		$   59,800		$   62,438		$   65,115

		11		$   56,092		$   58,725		$   61,899		$   64,575		$   67,203

		12		$   57,645		$   60,278		$   64,011		$   66,657		$   69,288

		13		$   59,198		$   61,831		$   66,125		$   68,772		$   71,402

		14		$   60,751		$   63,384		$   67,678		$   70,887		$   73,516

		15		$   62,304		$   64,937		$   69,231		$   73,001		$   75,629

		16		$   63,857		$   66,490		$   70,784		$   75,113		$   77,744

		17		$   65,410		$   68,043		$   72,337		$   76,666		$   79,857

		18		$   66,963		$   69,596		$   73,890		$   78,219		$   81,970

		19		$   68,516		$   71,149		$   75,443		$   79,772		$   83,523

		20		$   70,069		$   72,702		$   76,996		$   81,325		$   85,076

		21		$   71,622		$   74,255		$   78,549		$   82,878		$   86,629

		22		$   73,175		$   75,808		$   80,102		$   84,431		$   88,182

		23		$   74,728		$   77,361		$   81,655		$   85,984		$   89,735

		24		$   76,281		$   78,914		$   83,208		$   87,537		$   91,288

		25		$   77,834		$   80,467		$   84,761		$   89,090		$   92,841

		longevity		old		new

		18		$   1,048		$   281

		19		$   1,396		$   374		MAX POSSIBLE SALARY

		20		$   2,025		$   543				$   94,714

		21		$   2,724		$   730

		22		$   3,422		$   918

		23		$   4,120		$   1,105

		24		$   4,819		$   1,292

		25		$   6,983		$   1,872
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PART - TIME/ EXTRA SERVICE BEGINNING IN JANUARY  2007           60% prorata       2006 - 07   A   B   C   D   E    1  $ 40.27   $ 43.36   $ 46.45   $ 49.60   $ 52.70    2  $ 42.72   $ 45.81   $ 48.97   $ 52.05   $ 55.15    3  $ 45.23   $ 48.32   $ 51.41   $ 54.44   $ 57.58    4  $ 47.67   $ 50.77   $ 53.87   $ 57.06   $ 60.01    5  $ 50.13   $ 53.22   $ 56.37   $ 59.38   $ 62.39    6  $ 52.64   $ 55.73   $ 58.75   $ 61.76   $ 64.77    6.5  ??   ??   ??   ??   ??    7  $ 55.09   $ 58.13   $ 61.13   $ 64.14   $ 67.22                   75% prorata       2006 - 07   A   B   C   D   E    1  $ 50.34   $ 54.20   $ 58.06   $ 62.00   $ 65.88    2  $ 53.40   $ 57.26   $ 61.21   $ 65.06   $ 68.94    3  $ 56.54   $ 60.40   $ 64.26   $ 68.05   $ 71.98    4  $ 59.59   $ 63.46   $ 67.34   $ 71.33   $ 75.01    5  $ 62.66   $ 66.53   $ 70.46   $ 74.23   $ 77.99    6  $ 65.8 0   $ 69.67   $ 73.44   $ 77.20   $ 80.97    6.5  ??   ??   ??   ??   ??    7  $ 68.87   $ 72.66   $ 76.42   $ 80.18   $ 84.03     
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			PART-TIME/ EXTRA SERVICE BEGINNING IN JANUARY 2007
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Sheet1

		2006-07		A		B		C		D		E

		1		$   35,235		$   37,945		$   40,647		$   43,402		$   46,110

		2		$   37,375		$   40,083		$   42,846		$   45,545		$   48,255

		3		$   39,575		$   42,280		$   44,984		$   47,640		$   50,378

		4		$   41,719		$   44,428		$   47,133		$   49,922		$   52,512

		5		$   43,868		$   46,571		$   49,332		$   51,963		$   54,589

		6		$   46,061		$   48,771		$   51,418		$   54,046		$   56,675

		7		$   48,211		$   50,869		$   53,501		$   56,130		$   58,816

		8		$   50,324		$   52,958		$   55,632		$   58,262		$   60,900

		9		$   52,459		$   55,083		$   57,714		$   60,356		$   62,972

		10		$   54,539		$   57,172		$   59,800		$   62,438		$   65,115

		11		$   56,092		$   58,725		$   61,899		$   64,575		$   67,203

		12		$   57,645		$   60,278		$   64,011		$   66,657		$   69,288

		13		$   59,198		$   61,831		$   66,125		$   68,772		$   71,402

		14		$   60,751		$   63,384		$   67,678		$   70,887		$   73,516

		15		$   62,304		$   64,937		$   69,231		$   73,001		$   75,629

		16		$   63,857		$   66,490		$   70,784		$   75,113		$   77,744

		17		$   65,410		$   68,043		$   72,337		$   76,666		$   79,857

		18		$   66,963		$   69,596		$   73,890		$   78,219		$   81,970

		19		$   68,516		$   71,149		$   75,443		$   79,772		$   83,523

		20		$   70,069		$   72,702		$   76,996		$   81,325		$   85,076

		21		$   71,622		$   74,255		$   78,549		$   82,878		$   86,629

		22		$   73,175		$   75,808		$   80,102		$   84,431		$   88,182

		23		$   74,728		$   77,361		$   81,655		$   85,984		$   89,735

		24		$   76,281		$   78,914		$   83,208		$   87,537		$   91,288

		25		$   77,834		$   80,467		$   84,761		$   89,090		$   92,841

		longevity		old		new

		18		$   1,048		$   281

		19		$   1,396		$   374				MAX POSSIBLE SALARY

		20		$   2,025		$   543				$   94,714

		21		$   2,724		$   730

		22		$   3,422		$   918

		23		$   4,120		$   1,105

		24		$   4,819		$   1,292

		25		$   6,983		$   1,872
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