Summary of 2019-2022 Tentative Agreement (TA)

This document outlines the primary changes to the contract as compared to the 2016-2019 -
Collective Bargaining Agreement (CBA).

1.

Salary increases

a. “Across the board increase of 3.26% for all salary schedules effective .July: 1,
2019. (Retroactive pay will be processed as soon as possible.)

b. Additional funds will be applied to the PT without outside FT employment
schedule effective July 1, 2019. (See Appendix A of the salary agreement for
new table.)

Pay Restitution Remedy

Faculty who are not payed (or improperly paid) will recelve a sum equal to $50 per
calendar day as restitution.

Parental Leave - Article 26, Section G

Faculty will be able to use sick leave for parental leave up to a continuous leave of up to
six months. : ;

Other Special Assignments - Article 14, Section G

All special assignments that have release time or stipends above $2000 shall be
announced to all faculty and adhere to the negotiated pay rates.

5 Paychecks for PT Faculty in Fall Semesters - Appendix 11, Paragraph 1

Faculty will receive their first payment in August of each fall semester.

Public Service Loan Forgiveness

PT faculty will receive credit on Public Service Loan Forgnveness applications.
Dependent Eligibility Audit

New guidelines were negotiated and will be signed off on when the next dependent audlt
occurs.

Part-time Office Hours - Article 18, Section A, Paragraph 7

Eligible PT facultykwill be automatically paid for office hours depending on the number of
equated hours they teach (no form is needed and everyone is automatically participating
if eligible). ;

Evaluation Handbook : :

Added additional criteria upon which an administrator evaluates faculty members and an
additional rating on the administrator evaluation form



1. COLA for 2019-20
COLA increase of 3.26% for.the 2019-2020 contract year.

COLA for 2020- 1-
COLAs shall be negotiated as reopeners for contract years 2020-2021 and 2021- 2022

3. , for ]

2019 20 pay schedules (retroactive to the beglnmng of contract year 2019-20) are attached
as Appendix A, B, Cand D. These include COLA only for contract and extra service, and
agreed-upon parity funds for PF60 and PF75.

These pay schedules shall-be funded by a combination of:
1) across-the-board COLA (see #1 above)
2) 2019-20 state “Parity” funding (also called “part-time faculty compensation” in state

budget), of $354,981.00
3) An additional general fund contribution towards parlty of $245,019.00 during 2019-20

contract year

The total of #2 and #3 above shall be $600 000 towards parity for contract year 2019-20.

4, Parlty for 2020 21 and 2021-22

After the close of FY 2019- 20, the PFT and PCCD shall work together to calculate actual
parity expenses for 2019-20 (in addition to COLA). If the total is less than $600,000, the
additional funds shall be carried forward to be applied to the PF75 schedule for 2020-21 , to
move that schedule closer to full parity.

The same process shall take place after the close of FY 2020-21.

Parity shall be included in the reopeners for contract years 2020-2021 and 2021 -2022, as the
PFT and PCCD work together to find the additional funding to get to full parity.

If the State discontinues allocation of all parity funds, and does not include these funds in
another category, both parties agree to renegotiate the mcluswn of parity funds on the salary

: schedule

NOTE: | This agreement supercedes the Memorandum of Understanding between the Peralta
Federation of Teachers and the Peralta Community College District, regarding State parity
funds, sighed October 2018. In the event the amount dedicated to parity for 2019-20 by
the Memorandum of Understanding (projected to be $275,391.27) equals more than the
State’s total parity allocation for 2019-20 ($354 981.00), the parties shall reopen the issue of

parity. -


https://354,981.00
https://275,391.27
https://245,019.00
https://354,981.00
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Memorandum of Understanding Between Peralta Community College District
and Peralta Federation of Teachers Regarding Pay Restitution Remedy

The Peralta Community College District (“District”) and the Peralta Federation of
Teachers (“PFT”) have met in good faith and hereby agree to the following:
1. Eligibility
a. This agreement shall not apply to underpayments resulting from
improper initial salary placements for the first two (2) pay cycles after
first rendering service as a new full- or part-time faculty.
b. This agreement shall not apply to underpayments equal to less than
5% of wages owed on the scheduled payday.
2. Underpayment Restitution
a. Any unit member who is paid less than the wages owed to them in a
regularly scheduled pay cycle shall receive, as restitution, a sum equal
to fifty dollars ($50) per calendar day that wages are late.
b. Restitution shall cease to accrue and be due upon payment of wages.

This provision shall not be considered a waiver of any rights a unit member has to
pursue a wage claim under federal or state law.

For Peralta Community College District:

By: VAL LD ( / w/u ijﬁ; Date: é/ /@ ,// 77

Frances L. White, Ph.D., Acting Chancellor

L / p
!/ J 7/ -y f//f}
{ ’ a4

S/
pate: 0/

Chanelle Whittaker, ].D., Vice Chancellor for
Human Resources & Employee Relations

For Peralta Federation of Teachers:

Q#ﬁla/«iuﬂé B Date: 6// 20 //f! ;

anoski, President

lgnnifer

By: /z’/[c% [/fi"ff/% Date: é”/2’7/l¢7

Rick Greenspar{/ Chief Negotiator




MEMORANDUM OF UNDERSTANDING
Between Peralta Community College District and Peralta Federation of Teachers
Regarding Parental Leave

The Peralta Community College District (“District”) and the Peralta Federation of Teachers (PFT) have
met in good faith and hereby agree to the following:

ARTICLE 26: LEAVES
G. Parental Leave

1. Parental leave shall be granted to contract, regular, long-term substitute and temporary, part-
time faculty employees.

2. Parental leave is a continuous leave of up to six (6) months for the birth and/or care of the
newborn child of the employee, or for placement with the employee of a child for adoption or
foster care.

3. To be eligible for parental leave, the employee will be required to submit medical

certification of the birth or legal evidence of the adoption or foster care placement.

During this period, qualified employees may use accrued sick hours.

Upon the exhaustion of accrued sick hours, the remainder of the leave will be unpaid and the

employee will be responsible for the cost of medical, dental, life, and disability benefits.

@R

For Peralta Community College District:

it e )14

Dr. Fran White, Acting Chancellor_ s

N 7
<17 w@'f‘/{é 7
) Al Date: S // /
Chanelle Whittaker, Esq. N

Chief Negotiator and Interim Vice Chancellor
for Human Resources & Employee Relations

For Peralta Federation of Teachers:

Qf (,/i/ Qflj&}{ AL 54/ Date: Ci”?”‘/?

/ nmfer Sﬁxnoskl Président

By: a" /é f’ //f*‘;/ Date: G-7-1 Va

Rick Greenspan, CHief Negotlator




Article 14, Section G - Other Special Assignments

The process for the development of other new special assignments not already set forth
elsewhere in the Contract, Appendix or Board Policy (such as Senate and Curriculum Committee
assignments), including the process for determining the amount of any stipend above $2000 and/
or release time and the duration of any such special assignment shall be as follows:

1. Release Time and Stipend Special Assignments

a. The development of the special assighment and the determination of the stipend
and/or release time shall be at the sole discretion of the College President or Vice
Chancellor for Educational Services. The placement of any faculty member in any
such special assignment shall be by mutual agreement between the faculty
member and either the District administration or College President or designee.
Any such special assignments created pursuant to this Article may include both
ZZOIS (“other assigned time”) assignments and specific work done by faculty in
return for a set monetary stipend,

b. b. For new and renewing special assignments under this Article, the College
President, Vice President, or Vice Chancellor for Educational Services (if a District
Office assignment) shall notify College faculty of the availability of the assignment via a
general email at least ten (10) working days before a final selection is made. The
notification and selection process may take place during the semester prior to the start of
the new assignment or during summer session but shall not take place during intersession
or during a period when the College is not in session. ~

2. Any concern with the rate of pay or compliance with the announcement guidelines (see
Article 14.G.3.) shall be submitted to the Vice Chancellor of Human Resources &
Employee Relations. The Vice Chancellor shall respond within seven (7) days.

3..-The email announcement set forth in‘Article 14.F.3 shall include:

a. Notice that faculty are required to submit a "Statement of Interest” via
email to the President and/or the appropriate Vice President or Vice Chancellor.
b. The length of the assighment, including a starting and ending date.

c. The amount of release time and/or stipend for the assignment.

d.  The amount of time, in, expected for completion of the assignment. A

range of hours can be provided in cases of stipends. If assignments exceed hours
in the initial posting, reposting is required.

e.  Notice whether the assignment is “ancillary,” as defined pursuant to
Education Code 87482.5 subsection (¢) (i), or counted towards load for part-time
faculty.

f. The required and/or desired skills fof the assignment.

g. A description or summary of the responsibilities of the assignment.



h. Notice of the selection process for the assignment, which shall be defined
as the President or Vice Chancellor for Educational Services revrewmg the
submitted Statements of Interest and making a decrsmn

1. Notice of whether or not the President or the appropriate Vice President or
Vice Chancellor is planning to conduct interviews for the assrgnment which shall
be at their sole discretion. :

j. The assessment process for the assignment following the conclusion of the
assrgnment
k. Notice that the Presrdent or Vice Chancellor for Educational Setvices has

the right, at his or her discretion, not to continue the faculty member in the special
assignment after the posted ending date, and that this decision shall not be subject
to the grievance procedure. ‘

5. When a faculty member is chosen for a special assignment, the member shall be notified
via email within five (5) working days after the selection is made. The email shall include
the complete announcement (#4 above). A copy of the email shall be sent to the PFT
President.

6. Each faculty member chosen for a special assrgnment shall be compensated at the faculty
member’s non-instructional rate. ~ ‘

7. The District choice of faculty member for an assrgnment under Article 14 G shall not be
subject to the grievance procedure but any allegation that the sttrrct farled to follow the
process outlined above shall be subject to the grlevance procedure



Memorandum of Understanding Between Peralta Community College District
and Peralta Federation of Teachers Regarding 5 Paychecks for Part-time
Faculty in Fall Semester

The Peralta Community College District (“District”) and the Peralta Federation of
Teachers (“PFT”) have met in good faith and hereby agree to the following changes
to Appendix A11:

1  METHOD OF PAYMENT
Contract and Regular Faculty

All annual salaries are paid in twelve installments with the first installment for the
college year being payable at the end of the month in which the first class meeting
occurs. Faculty employed after that date will have an adjustment in the following
July and August pay warrants or will be paid based on a monthly salary rate ifa
July and August adjustment will not produce the appropriate earnings for the
academic year.

Extra Service and Part-Time Regular Faculty ;
Pay rates are based on the pro-rata, equated hour pay schedule. For each full term,
payments are made as follows:

1st Payment Last
Fall Semester/Quarter End of SeptemberAugust - End of December
Spring Semester ‘End of January End of May

For Peralta Community College District:

By: Date:

Jowel C. Laguerre, Ph.D. Chancellor

By: Date:

Chanelle Whittaker, ].D., Vice Chancellor for
Human Resources & Employee Relations

For Peralta ' Federation of Teachers:

By: : Date:

Jennifer Shanoski, President

By: ‘ Date:

Rick Greenspan, Chief Negotiator



AFT Local 1603, AFL-CIO

Peralta Federation of Teachers

Democracy in Education, Education for Democracy

500 East Eighth Street, Suite B, Qakland, CA 94606-2825 (510)763-8820 = fax:(510)763-1140 » shanoski@gmail.com

Public Service Loan Forgiveness

The Peralta Federation of Teachers:{PFT) and Peralta.Community College District (“District”}) have come to.an
agreement on how to process Public Service Loan Forgiveness applications.

o Forfaculty, a full-time load will be regarded as a-40 hourwork week.

e Annual load for part-time faculty will be calculated as (Fall + Spring + Summer)/2.

e - Apart-time load will be credited as a pro-rata percentage of the 40 hours.

Teaching Load Public Service Loan Forgiveness
: Hours Per Week (Section 3 #8)

1.0 40

0.6 : 24

0.5 ‘ 20

0.4 16

The required number of hours to qualify for PSLF is 30, so if you are a faculty member teaching full—time,‘you
already qualify. If you are teaching part-time you may combine your hours within PCCD with hours at another
public educational institution or 501¢(3) non-profitin order to qualify.

STEP 1
In order to apply for Public Service Loan Forgiveness; carefully follow all instructions to complete the Public

Service Loan Forgiveness (PSLF): Employment Certification Form (OMB No. 1845-0110) pages 1 and 2. Be sure to
verify the following: ‘ ‘ ‘

e Section 3 #6 —you must check the box labeled “Still employed”

e Section 3 #9 —PCCD is-a governmental organization. Check “Yes” and skip to section 4

The Employer Certification Section will be.completed by HR:

STEP 2
Make a copy for your records, and send the form along with a note requesting a copy of the completed form to

the HR Generalist for your home campus.

Visit link below to look up HR staff service areas
http://web.peraIta.edu/hr/hr-staff—roles—and-contact—info/



http://web.peralta.edu/hr/hr-staff-roles-and-contact-info
mailto:shanoski@gmail.com

STEP 3
You must recertify every year Mark your calendar to submit the form again one year from now. After 120

- qualified payments the remainder of your loan balance will be forgiven.

For Peralta Community College District:

By: : Date:
Frances White, Interim Chancellor ‘ Lo

By: S o | ~ Date:
Chanelle Whittaker, Interim Vice Chancellor for ~ :
Human Resources & Employee Relations

For Peralta Federation of Teachers:

By: ~ g - : Date:

Jennifer Shanoski, President




MEMORANDUM OF UNDERSTANDING ;
Between Peralta Community College District and Peralta Federation of Teachers
Regarding Peralta/CoreSource Dependent Eligibility Audit

The Peralta Community College District (“District”) and the Peralta Federation of Teachers (PFT) have
met in good faith and hereby agree to the following:

Our goal is to eliminate ineligible dependents from the health plans with the least impact on employees.
To achieve this, the Benefit Team intends to establish an all-inclusive project team (With PFT, SEIU, .39,
Confidential and PRO representation); increase concise, timely communications; communicate in various
formats (email, mail, phone, etc.); seek input and assistance throughout the process. (Approximate
medical dependents: 1,300 individuals)

Basic Principles of Dependent Audits:

1. At least six months prior to a planned audit, the District shall contact all Union representatives and
necessary administrators to work together on a timeline that would include:
o formation of a Project Team;
pre-announcement — Every month then every week;
first mailings with return post marked envelopes
follow up mailings;
setting of deadline to complete audit; and
- multiple ways employees and retlrees will be contacted about the audit and follow up
information.

2. All Union representatives and necessary administrators shall sign off on the process and timelines.
Simply mentioning something at a Benefits Committee meeting is not enough.

3. Benefits office will invite Peralta Retirees Organization (PRO) to the dlscussmns and meetlngs as
“subject area experts w1th expertise in how to best reach retirees.

4. All matenals regarding the audit to be de‘veloped and reviewed by all parties (and
PRO) before being distributed. Tlmehnes for sending the materials to the Unions will be 1ncluded
in #1 above.

5. If documentation from a unit member or retiree is not received by whatever deadline is agreed on
November 30, the District shall instruct CoreSource to suspend payment of benefits for that
dependent pending receipt of the required documentation. This would mean that if a claim comes
in, CoreSource would not process the claim, but instead would send an EOB (Explanation of
Benefits form) saying "we cannot process this claim because we have not received documentation
which verifies your benefits eligibility.” '

10f3‘|‘Page



6. When the audit process is concluded, the Benefits Department will contact, via letter, employees
who did not submit the required documentation. The letter will notify them that their dependent’s
CoreSource/Kaiser coverage will be terminated as of January 1, 2020, due to non-submission of
required documentation. The Benefits office shall have up to sixty days after notification to
reverse this termination of coverage, if documentation is provided to the Benefits ofﬁce (see #10
below).

7. All Union representatives and necessary administrators will have access to a created inbox that has
regular updates, including receipt of documents. In addition, there will be weekly notification to
all parties. ~

8. Overall, PET and PCCD shall agree that no dependents will be removed without multiple efforts
to let the Peralta employee/retiree know they must verify their dependent’s eligibility. Multiple
efforts shall include notification by USPS, email (if available) and telephone calls. No
employee or their dependent shall be held responsible for either poor planning on the District's

_part, USPS delivery, or ability to efﬁclently mail materials and receive and process documents.

9. In the event that CoreSource/Kaiser denies coverage for a dependent, the District will notify the

PFT (if employee is active) or PRO (if employee is retired) within 5 business days of making that

~ determination. All notifications shall comply with HIPPA regulations. Notification will include
name of employee (retiree) and name of dependent, subject to HIPPA regulations.

10. If terminated dependent submits documentatlon w1th1n 60 days of non- -compliance date the
Benefits Office will notify the union representatives and necessary administrators to discuss the
reinstating of the dependent. If terminated dependents produce documentatlon confirming
their entltlement to benefits, thev sha 1 be promptlv remstated

11. The District will not ask for the SoCiaI Security Numbers of dependents.

12. The District shall make every effort to save copies of verification documents (such as birth
certificates) sent in by Peralta employees during this process. While documentation will be
required in the 2019 dependent audit, on the 2021 audit, in subsequent audits, Peralta employees

- will be allowed to simply check a box saymg that the documents are still valid, rather than having
to send them in agam and again.

2‘c‘of:3|‘Page



For Peralta Community College District:

By: Date:
Dr. Fran White, Interim Chancellor

By: Date:
Chanelle Whittaker, Esq. Chief Negotiator
and Interim Vice Chancellor for Human Resources
& Employee Relations '

For Peralta Federation of Teachers:

By: Date:
Jennifer Shanoski, President

By: Date:
Rick Greenspan, Chief Negotiator

3of~3|Pége




7. Part-time office hours
a. PFT and the District agree that any annual increase in the cost of part-time
faculty office hours will be deducted before determining PFT’s share of
the Projected Net Increase or Decrease in District’s Available Resources,
in the same way that the increase in health benefits will be deducted
before determining PFT’s share of the Projected Net Increase or Decrease
in District’s Available Resources.

- b. The District and PFT agree that office hours for part-time faculty
contribute to student success. Increasing the existing office hour
compensation language in Article 18.7(1) is projected to be an annual
ongoing cost of $1.6 Million. To fund the Paid Office Hours Program, the
District will use funds dedicated to student success.

¢. Office Hours shall be defined as follows whenever possible:
1) Face-to face classes: office hours shall be on campus (or at
location where
class is held) at a designated time and location.
2) Online classes: office hours shall be online at a designated time.
3) Hybrid classes: office hours may be either online at a
designated time and ~
: ~ location.
d. Office hour compensation shall be mcluded in monthly part-txme faculty
salary payments,
e. Paid office hours shall not count towards the 67% load under Education
Code Section 87482.5, or towards step increases on the Part-time Faculty
‘ Salary Schedule.
f. Part-Time Faculty. Eligibility to Partlmpate in the Paid Office Hours
Program;
Effective Fall 2017, pan-tune instructional faculty will be compensated
for office hours at their non-instructional rate for full semester classes.
This program is in effect during the regular academic year only, It
excludes summer session and intersession.

Eligibility to paxticipate in the program shall be based on the following
 instructional assignment formula: :

INSTRUCTIONAL LOAD PAID OFFICE

HOURS ; ;
0-2.99 equated hours : 0
3-5.99 equated hours 1

6 or more equated hours 2



To be added to Article 18:

At the first meeting of each course, instructors shall distribute a syllabus to students
describing the course content, the times and places where office hours are held, the
grading standards by which the work of students shall be evaluated and other
relevant information.

Syllabl shall be submitted to the instructor’s t“ rst level manager by Census to be
included in the instructor's Dlsmct Personnel File.

Syllabi shall be the sole mtellec:tual property of the instructor. No syllabi shall be
- shared or distributed without the written permissidn of the instructor.

Date: 4

Chahelle Whlttaker J D che Chancellor for
Human Resources & Employee Relations

For Peralta Federation of Teachers:

By: . L ‘ : - ~ - Date:
Jennifer Shanoski, President

By: S ; Date:
Rick Greenspan, Chief Negotiator




~ MEMORANDUM OF UNDERSTANDING
Between Peralta Community College District and Peralta Federation of Teachers
Regarding Changes in the Evaluation Handbeok and Administrative Evaluation Form

The Peralta Community College District (“District””) and the Peralta Federation of Teachers (PFT) have
met in good faith and hereby agree to the following changes in the Evaluation Handbook and the

Administrative Evaluation Form for Part-time and Tenured Faculty:

Attachment 1: Changes to Evaluation Handbook p 10

 Attachment 2: Changes to Evaluation Handbook p 36

Attachment 3: Changes to Evaluation Handbook p 38
Attachment 4 New Administrative Evaluation Form for Part-tlme and Tenured faculty

For Peralta Community College District:

By: . . L 5 Date:
Dr. Fran White, Interim Chancellor

By: ‘ , Date:
Chanelle Whittaker, Esq. Chief Negotlator
“and Interim Vice Chancellor for Human Resources
& Employee Relations

For Peralta F ederation of Teachers:

By: : ~ .; ~ Date:
Jennifer Shanoski, President : ~

By: | ‘ . ‘ Date:
Rick Greenspan, Chief Negotiator :
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3. Mutivation and Interpersonal Skills

- Excellent £ e - classroom teackers, librarians, counselors,
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Peralta Community College District

ADMINISTRATIVE EVALUATION FORM

(For PART-TIME, LTS and TENURED FACULTY)

Semester Academic-Year Date

Name of Faculty Member College

Administrative Evaluator

The purpose of this administrative review is to provide the Evaluation Committee with any information regarding the
Jaculty member's professional responsibilities in the context of the administrative criteria listed below,

Professional Considerations and Responsibilities

1 Meets established reporting deadlines for submission of grades, positive attendance hours, attendance
verification and census rosters, provided that a deadline is not met in two consecutive semesters, that faculty
were notified of each deadline in a timely manner by email, and that there were no problems with District IT
systems which delayed recording of grades, positive attendance hours, attendance verification and census
rosters.

[1  Participates in professional development activities, subject to all contractual agre‘ements.

[0 - Ensures that the grading policy, syllabus and course content accurately reflect topics and objectives of
course outline, provided that the Dean makes the course outline available to the instructor at initial hire,
at the assignment of any new course prep, and any time the course outline has been changed.

Submits syllabus including grading policy and the course approved student learning outcomes (SLOs), from
the Course Outline of Record, for each class to the VP! or Division Dean by the end of the first full-week of

class provided that the VPI/Dean notifies the faculty member in writing of his/her responsibility and the
deadline and provides a written copy of the college approved SLOs for the course.

{0 Generally submits book order information on time and according to college guidelines, provided

the guidelines and forms are provided to the instructor in a timely manner.

Meets with class the required course clock hours, as per agreed-upon PCCD - PFT guidelines.

[J - Isresponsive to communications which have been received from faculty, staff, administrators and students.

Displays behavior consistent with professional ethics and academic freedom, as listed in'the American
Association of University Professors’ Code of Ethics.

Comments, suggestions, strengths, weaknesses, explanations of boxes (above) which are not checked




Administrative Evaluation Rating:
[1 Meets All Requirements
[l Mostly meets requirements
01 . Does not consistently meet requirements

Preferred Hiring Pool Eligibility Information (for part-time faculty only):

YES: NO_ . Either (1) employed as part-tlme faculty for 8 of last 12 semesters; or, if fewer, (2) successfully
completed PCCD Faculty Diversity Internship program
(if NO, skip to end)

YES_ NO_  This evaluation final summary RAT ING qualifies (or continues to quahfy) the faculty member for
the Part-time Faculty Rehire Preference Pool k c
(if NO, skip to end) :

_ Average teaching load for last 3 Fall semesters

___Average teaching load for last 3: Spring semesters

[Administrator's Signature] [Date}:

If Part-time Evaluee is in the Part-time Faculty Rehire Preference Pool, evaluee signature acknowledges
above 1nformat10n and calculatmn

[Evaluee's Signature] |






